FORM NLRB-501 UNITED STATES OF AMERICA

(2-18) NATIONAL LABOR RELATIONS BOARD DO NOT WRITE IN THIS SPACE
CHARGE AGAINST EMPLOYER Case Date Filed
19-CA-309772 1/3/2023
INSTRUCTIONS:

File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.

Durham School Services (425) 258-9251
c. Cell No.
f. Fax. No.

d. Address (Street, city, state, and ZIP code) e. Employer Representative (425) 258-3133

1304 80" St. SW (b) (6), (b) (7)(C)
Everett, WA 98203

h. Number of workers employed

123

i. Type of Establishment (factory, mine, wholesaler, etc.) |]j. |dentify principal product or service
School Bus Operator Transportation
The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsection (1) of the National Labor

Relations Act, and these unfair labor practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices
affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
Within the past six months, the Employer violated the Act when it: 1) interrogated a worker with regards
to protected Section 7 activity; 2) interrogated a worker with regards to protected Section 7

communications; 3) threatened a worker with discipline if they did not divulge protection Section 7
communications.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)
International Brotherhood of Teamsters Union Local No. 38

4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.

(425) 252-3800
2601 Everett Ave. ac Coll No.
Everett, WA 98201

4d. Fax No.

(425) 252-3889

4e. e-mail

5. Full name of national or intemational labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)
International Brotherhood of Teamsters

6. DECLARATION Tel. No.
-7 | declare that Lhave read the above charge and that the statements 206-257-6001
refrue to the best of my knowledge and belief.

Office, if any, Cell No.
Marina Multhaup

(sighature of reprc/sentative or person making charge) (Printtype name and title or office, if any) Fax No.

206-378-4132

Barnard Iglitzin & Lavitt LLP

18 West Mercer St., Ste. 400 e-mail
Address Seattle WA 98119 Date multhaup@workerlaw.com
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.















FORM NLRB-501 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

(3-21) NATIONAL LABOR RELATIONS BOARD -
Case Date Filed
CHARGE AGAINST EMPLOYER
19-CA-310209 1/11/2023

INSTRUCTIONS:
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
MultiCare Good Samaritan Hospital 253-697-4000
c. Cell No.
f. Fax. No.

d. Address (Street, city, state, and ZIP code) e. Employer Representative

401 15th Ave SE (b) (6). (b) (7)(C) e
Puyallup, WA 98372

h. Number of workers employed

1,100

i. Type of Establishment (factory, mine, wholesaler, etc.) |]. Identify principal product or service
Hospital Healthcare

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and

(list subsections) (5) of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

(b) (7)(A)

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

SEIU Healthcare 1199NW

4a. Address (Street and number, city, state, and ZIP code) 4b.Tel. No.
15 S Grady Way Suite 200 425-917-1199

Renton, WA 98057 4c_Cell No.
425-919-7271

4d. Fax No.
425-917-9707

4e. e-mall
laurelw@seiu1199nw.org

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

Service Employees International Union

6. DECLARATION Tel. No.
declare that | have read the above charge and that the statements 425-917-1199
(b) (6) (b) (7)(0) are true to the best of my knowledge and belief.

(b) (6), (b) (7)(C) (b) (6), (&) (7)(C) |

htive or person making charge) (Print/type name and title or office, if any) Fax No.

425-917-9707

agaress 19 S Grady Way Suite 200 Renton, WA 98057 .

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.



FORM NLRB-501 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(3-21) NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST EMPLOYER 19-CA-310211 1711/2023
INSTRUCTIONS:
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT
a. Name of Employer b. Tel. No.
MultiCare Good Samaritan Hospital 253-697-4000
c. Cell No.
f. Fax. No.
d. Address (Street, city, state, and ZIP code) e. Employer Representative
g. e-mail
401 15th Ave SE BICREIGE]
Puyallup, WA 98372
h. Number of workers employed
1,100

i. Type of Establishment (factory, mine, wholesaler, etc.)

Hospital

J. Identify principal product or service
Healthcare

(list subsections) (5)

meaning of the Act and the Postal Reorganization Act.

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and
of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the

(b) (7)(A)

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

SEIU Healthcare 1199NW

4a. Address (Street and number, city, state, and ZIP code)

15 S Grady Way Suite 200
Renton, WA 98057

4b.Tel. No.
425-917-1199

4c. Cell No.
425-919-7271

4d. Fax No.
425-917-9707

4e. e-mall
laurelw@seiu1199nw.org

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

Service Employees International Union

6. DECLARATION
| declare that | have read the above charge and that the statements

(b) (6), (b) (7)(0) are true to the best of my knowledge and belief.
(b) (6), (b) (7)(C)

htive or person making charge)

(Print/type name and title or office, if any)

aqaress 12 S Grady Way Suite 200 Renton, WA 98057

Date

Tel. No.
425-917-1199

Qffice if an ell Ng

(b) (6). (b) (7)(C)

Fax No.
425-917-9707

c_Mmai
(b) (8). (b) (7)(C

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.



FORM NLRB-501 UNITED STATES OF AMERICA

DO NOTWRITE IN THIS SPACE

(3-21) NATIONAL LABOR RELATIONS BOARD
CHARGE AGAINST EMPLOYER

ase
19-CA-310220

Date Filed
1/12/2023

INSTRUCTIONS:

File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or isoccurring.

1. EMPLOYERAGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer
Sigma Design LLC contracted by Meta Platforms, Inc.

(b) (6), (b) (7)(C)

b. Tel. No.

c. Cell No.

d. Address (Street, city, state, and ZIP code)
12916 Ne 125th Way Building #3

e. Employer Representative
(b) (6), (b) (7)(C)

WA Kirkland 98034

f.Fax. No.

g. e-malil

B @sigmadzn.com

h. Number of workers employed
500

i. Type of Establishment (factory, mine, wholesaler, etc.) |- Identify principal product or service
Technology Contracted labor by Meta

The above-named employer has engaged in andis engaging in unfairlabor practices within the meaning of section 8(a), subsections (1) and

(list subsections) 1

of the National Labor Relations Act, and these unfairlabor

practices are practices affecting commerce within the meaning of the Act, orthese unfairlabor practices are practices affectingcommerce within the

meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfairlabor practices)

--See additional page--

filing charge (if labororganization, give fullname, including local name andnumber)
(b) (6), (b) (7)(C)

4a.Address (Street and number, city, state, and ZIP code)

(b) (6). (b) (7)(C)

4b.Tel. No.

(b) (6), (b) (7)(C)

4c. Cell No.
(b) (6), (b) (7)(C)
4d. Fax No.

4e._e-mail

(b) (6), (b) (7)(C)

5. Full name of national orintemational labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

6. DECLARATION
| declare that | have read the above charge andthat the statements

are true to the best of my knowledge and belief.

Tel. No.
(b) (6), (b) (7)(C)

Office, ifany, Cell No.
(b) (6), (b) (7)(C)

(signature of representative or person making charge)

(b) (6), () (7)(C)
IRE(b) (6), (b) (7)(C)

(Print/type name and title or office, if any)

Date 01/12/2023 11:11:59 AM

FaxNo.

e-mail
(b) (6). (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.



Basis of the Charge

8(a)(1)

Within the previous six-months, the Employer has interfered with, restrained, and coerced its employees in the exercise of rights
protected by Section 7 of the Act by maintaining work rules that prohibit employees from discussing wages, hours, or other terms or
conditions of employment.

8(a)(1)
Within the previous six-months, the Employer has interfered with, restrained, and coerced its employees in the exercise of rights
protected by Section 7 of the Act by maintaining work rules that prevent or discourage employees from forming, joining, or

supporting a labor organization.






FORM NLRB-501 UNITED STATES OF AMERICA

(2-18) NATIONAL LABOR RELATIONS BOARD DO NOT WRITE IN THIS SPACE
CHARGE AGAINST EMPLOYER Case Date Filed
19-CA-310274 1/13/2023
INSTRUCTIONS:

File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
(b) (6), (b) (7)(C)
Starbucks Corporation c. Cell No.
f. Fax. No.
d. Address (Street, city, state, and ZIP code) e. Employer Representative
g. e-mail
2401 Utah Avenue, Suite 800 Howard Schultz, CEO hschultz@starbucks.com
Seattle, WA 98134
h. Number of workers employed
approx. 200

i. Type of Establishment (factory, mine, wholesaler, etc.) |]. |dentify principal product or service
Coffee Shop Food and Beverage
The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and (3) of the

National Labor Relations Act, and these unfair labor practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices
are practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
Within the past six months the Employer has discriminated against Union members by refusing to allow them to attend the
Holiday Party for Starbucks workers on the sole basis of their unionized status.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

Workers United
4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.
(646) 448-6414
22 South 22 St 2 Coll No.
Philadelphia, PA 19103
4d. Fax No.
(215) 575-9065
4e. e-mail
rminter@pjbwu.org

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)
Service Employees International Union

6. DECLARATION Tel. No.
A7 | declare that | have read the above charge and that the statements (206) 257-6001

7/ 7 .~/ are true to the best of my knowledge and belief. -

e/ // o Office, if any, Cell No.
e/ L/ /4 ( \ Marina Multhaup. Attorney

(signature of r/epresentative or person making charge) (Print/type name and title or office, if any) Fax No.

Barard Iglitzin & Lavitt LLP (206) 378-4132
18 West Mercer St., Ste. 400 e-mail
Address Seattle, WA 98119 Date 01/13/2023

multhaup@workerlaw.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.






FORM NLRB-501 UNITED STATES OF AMERICA

(2-18) NATIONAL LABOR RELATIONS BOARD DO NOT WRITE IN THIS SPACE
CHARGE AGAINST EMPLOYER Case Date Filed
19-CA-310293 1/13/2023
INSTRUCTIONS:

File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.

Starbucks Corporation (b) (6), (b) (7)(C)
c. Cell No.
f. Fax. No.

d. Address (Street, city, state, and ZIP code) e. Employer Representative
g. e-mail

425 Pike Street, Seattle, WA 98101 Howard Schultz. CEO hschultz@starbucks.com
h. Number of workers employed
17

i. Type of Establishment (factory, mine, wholesaler, etc.) |j. Identify principal product or service
Coffee Shop Food and Beverage
The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and (5) of the

National Labor Relations Act, and these unfair labor practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices
are practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
'Within the past six months, on a nationwide basis, Starbucks Corporation (the “Employer™) has failed and refused to bargain

with the Union at 425 Pike Street, Seattle, WA, by 1) improperly delaying and/or not acknowledging demands to bargain sent

by the Union, and 2) not providing bargaining dates in a timely manner thus unlawfully delaying the collective bargaining
process.

The Union requests 10(j) relief.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

Workers United
4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.
(646) 448-6414
22 South 22 St 4c. Cell No.
Philadelphia, PA 19103
4d. Fax No.
(215) 575-9065
4e. e-mail

rminter@pjbwu.org
5. Full name of national or intemational labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)
Service Employees International Union

6. DECLARATION Tel. No.
ve read the above charge and that the statements (206) 257-6001
e to the best of my knowledge and belief.

/&I/' \ Marina Multhaup, Attorney

Office, if any, Cell No.

'.(signatu‘r/e of repésentative or person\fnaking charge) (Printype name and title or office, if any) Fax No.
Barnard Iglitzin & Lavitt LLP (206) 378-4132
18 West Mercer St_, Ste. 400 e-mail
Address Seattle, WA 98119 Date_01/13/2023

multhaup@workerlaw.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.



FORM NLRB-501 UNITED STATES OF AMERICA

AMENDED CHARGE AGAINST

Case Date Filed
EMPLOYER 19-CA-310293 2/10/2023

INSTRUCTIONS:
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.

Starbucks Corporation (b) (6), (b) (7)(C)
c. Cell No.
f. Fax. No.

d. Address (Street, city, state, and ZIP code) e. Employer Representative
g. e-mail

425 Pike Street, Seattle, WA 98101 Howard Schultz. CEO hschultz@starbucks.com
h. Number of workers employed
17

i. Type of Establishment (factory, mine, wholesaler, etc.) |]. Identify principal product or service
Coffee Shop Food and Beverage
The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and (5) of the

National Labor Relations Act, and these unfair labor practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices
are practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
'Within the last six (6) months: Between about June 28, 2022 and September 23, 2022, Starbucks Corporation (the

“Employer”): delayed in acknowledging the Union’s demands to meet and bargain for a first contract for Store #60580
located at 425 Pike Street in Seattle, Washington (the “5™ & Pike” store): and failed to provide and/or delayed in providing
the Union with dates for an initial first contract bargaining session for the 5® & Pike store, despite the Union’s multiple offers
of bargaining dates and requests for dates from the Employer.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

Workers United
4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.
(646) 448-6414
22 South 22 St 4c_ Cell No.
Philadelphia, PA 19103
4d. Fax No.
(215) 575-9065
4e. e-mail
rminter@pjbwu.org

5. Full name of national or intemational labor organization of which it is an affiliate or constituent unit (fo be filled in when charge is filed by a labor organization)
Service Employees International Union

6. DECLARATION Tel. No.

ave read the above charge and that the statements (206) 257-6001
e to the best of my knowledge and belief.

- Office, if any, Cell No.
Marina Multhaup, Attorney

'(signatu% of représentative or person\rJnaking charge) (Print/type name and title or office, if any) Fax No.
Barnard Iglitzin & Lavitt LLP (206) 378-4132
18 West Mercer St_, Ste. 400 e-mail
Address Seattle, WA 98119 Date_2/10/2023

multhaup@workerlaw.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.







FORM NLRB-501 UNITED STATES OF AMERICA DO NOTWRITE IN THIS SPACE
(3-21) NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST EMPLOYER
19-CA-310360 1/17/2023
INSTRUCTIONS:

File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or isoccurring.

1. EMPLOYERAGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
Mitsubishi Electric US, Inc. (b) (6), (b) (7)(C)
c. Cell No.
f. Fax. No.
- 425) 968-7537
d. Address (Street, city, state, and ZIP code) e. Employer Representative (425)

127 10th St. S Suite 100 (b) (6), (b) (7)(C) g. e-mall

WA Kirkland 98033-6761 h. Number of workers employed

30

i. Type of Establishment (factory, mine, wholesaler, etc.) |- Identify principal product or service
Construction Elevators and Escalators

The above-named employer has engaged in andis engaging in unfairlabor practices within the meaning of section 8(a), subsections (1) and

(list subsections) 3,1,2 of the National Labor Relations Act, and these unfairlabor
practices are practices affecting commerce within the meaning of the Act, orthese unfairlabor practices are practices affectingcommerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfairlabor practices)

--See additional page--

g charge (if labororganization, give fullname, including local name andnumber)

(b) (6), (b) (7)(C)

4a.Address (Street and number, city, state, and ZIP code) 4b._Tel. No.

(b) (6), (b) (7)(C)
4c. Cell No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

4d. Fax No.

4e._e-mail

(b) (6), (b) (7)(C)

5. Full name of national orintemational labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

6. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements (b) (6), (b) (7)(C)
are true to the best of my knowledge and belief.

Office, ifany, Cell No.

©)©), ®) (7)C) (b) (6). () (1)(C)

(signature of representative or person making charge) (Print/type name and title or office, if any) FaxNo.

(b) (6), () (7)(C)

01/14/2023 09:58:13 PM e-mail
Address _ . .
(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




Basis of the Charge

8(a)(3)
Within the previous six months, the Employer refused to hire an employee(s) because the employee(s) joined or supported a labor
organization and in order to discourage union activities or membership.

Name of employee refused hire Approximate date of refusal to hire

(b) (6), (b) (7)(C) W/ZOZZ

8(a)(1)

Within the previous six-months, the Employer has interfered with, restrained, and coerced its employees in the exercise of rights
protected by Section 7 of the Act by engaging in surveillance or creating impression of surveillance of employees' union activities.

8(a)(2)
Within the previous six months, the Employer has provided unlawful assistance and support to a labor organization.





















FORM NLRB-501 UNITED STATES OF AMERICA

(2-18) NATIONAL LABOR RELATIONS BOARD DO NOT WRITE IN THIS SPACE
CHARGE AGAINST EMPLOYER Case Date Filed
19-CA-310569 1/18/2023
INSTRUCTIONS:

File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.

Starbucks Corporation
c. Cell No.
f. Fax. No.

d. Address (Street, city, state, and ZIP code) e. Employer Representative

2401 Utah Ave S, Howard Schultz g. e-mail

Seattle. WA 98134 hschultz@starbucks.com
h. Number of workers employed
Approx. 24

i. Type of Establishment (factory, mine, wholesaler, etc.) |]. Identify principal product or service

Coffee Shop Food and Beverage

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsection (1) and (3) of
the National Labor Relations Act, and these unfair labor practices are practices affecting commerce within the meaning of the Act, or these unfair
abor practices are practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
\Within the past six months the Employer has illegally discriminated against, interfered with, retaliated against, and coerced

employee [RIGEOIGIE®) at the 4 & Diagonal store, located at 4115 4™ Ave. S., Seattle, WA, by, among other things,
issuing discipline in the absence of any wrongdoing, forcing gigl§ to transfer to another store againstgg will, and retaliating
against gig§ for asking for a union representative during an investigatory meeting.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)
Workers United

4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.
22 South 22nd St (646) 448-6414
Philadelphia, PA 19103 4c. Cell No.

4d. Fax No.

(215) 575-9065

4e. e-malil

rminter@pjbwu.org

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)
Service Employees International Union

6. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements (206) 257-6001
are true to the best of my knowledge and belief.

Office, if any, Cell No.
Marina Multhaup, Attorney

(signature of representative or person making charge) (Print/type name and title or office, if any) Fax No.
o . 206-378-4132
Barnard Iglitzin & Lavitt LLP
18 West Mercer St., Ste. 400 e-mail
Address Seattle, WA 98119 Date 1/18/2023

multhaup@workerlaw.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




FORM NLRB£01 UNITED STATES OF AMERICA DO NOTWRITE IN THIS SPACE
(3-21) NATIONAL LABOR RELATIONS BOARD . S i
CHARGE AGAINST EMPLOYER ase 19-CA-310580 619/1'89 12023
INSTRUCTIONS:

File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or isoccurring.

1. EMPLOYERAGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
Amalgamated Transit Union Local 587 (206) 448-8588
c. Cell No.
(206) 755-7463
f. Fax. No.
- 206) 448-4482
d. Address (Street, city, state, and ZIP code) e. Employer Representative (206) :
13028 Interurban Ave S Suite 116 () ( g. e-mail
(b) (6), (b) (7)(C) [ RISARIGS @atuss7 org
WA Tukwila 98168 h. Number of workers employed

4

i. Type of Establishment (factory, mine, wholesaler, etc.) |- Identify principal product or service
Others Labor Union

The above-named employer has engaged in andis engaging in unfairlabor practices within the meaning of section 8(a), subsections (1) and

(list subsections) 5 of the National Labor Relations Act, and these unfairlabor
practices are practices affecting commerce within the meaning of the Act, orthese unfairlabor practices are practices affectingcommerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfairlabor practices)

--See additional page--

iling charge (if labororganization, give fullname, including local name andnumber)

(b) (6), (b) (7)(C)

4a.Address (Street and number, city, state, and ZIP code) 4b._Tel. No.
(b) (6), (b) (7)(C)
4c. Cell No.
PIGNOIV(S)
4d. Fax No.
4e.e-mail

(b) (6). (b) (7)(C)

5. Full name of national orintemational labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

6. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements (b) (6), (b) (7)(C)
are true to the best of my knowledge and belief.

OIONOIY(®)

Office, ifany, Cell No.

(signature of representative or person making charge) (Print/type name and title or office, if any) FaxNo.
(b) (6), (b) (N)C) —
b) (6), (b) (7)(C 01/18/2023 08:57:45 AM
Address [((QXONXCH(®) Date (D) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




Basis of the Charge

8(a)(5)
Within the previous six months, the Employer failed and refused to bargain in good faith with the union as the collective bargaining
representative of its employees.

8(a)(5)
Within the previous six months, the Employer failed and refused to bargain in good faith with the union as the collective bargaining
representative of its employees by making unilateral changes in terms and conditions of employment.

List Changes Approximate date of change

One employee being paid @ rate outside of contract 01/15/2020
















Form NLRB - 501 (3-21)

UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date Filed
AMENDED

INsTRUCTIONS: CHARGE AGAINST EMPLOYER

19-CA-310638 3/16/2023

File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
[ 1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT |

a. Name of Employer b. Tel. No.
Jacobs Technology Inc. (b) (6). (b) (7)(C)
c. Cell No.
d. Address (Street, city, state, and ZIP code) e. Employer Representative f. Fax No.
1038 Skate Street, Naval Base
Kitsap - Bangor, Silverdale, WA g. e-mail
98315 (b) (6), (b) @jacobS.com
h. Number of Workers Employed
1. Type of Establishment (factory, mine, ). Identify Principal Product or Service
wholesaler, etc.)
WS Base Contractor Repair and Maintenance

|. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and (3) of
the National Labor Relations Act, and these unfair labor practices are practices affecting commerce within the meaning of the Act, or these unfair
labor practices are practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the previous six months, the Employer has subjected RIQBQIWE to greater scrutiny due tow union activity.

On or about December 19, 2022, the Employer discriminatorily denied RAQNOIGI®) 5 work from home day because of
union activity.

H or about February 14, 2023, the Employer suspended QISHEQIWS \vithout pay in response to and in order to

discourage [ union activity.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

United Steelworkers, Local 9241

4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.
PO Box 1430, Silverdale, WA 98383-1430 (360)979-6648
4c. Cell No.
(360)979-6648
4d. Fax No.
4e e-maj
(b) (6), (b) (7)(C)

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor
organization)

6. DECLARATION Tel. No.
above charge and that the statements are true to the best of my (360)979-6648
knowledge and belief.

(

Office, if any, Cell No.

b) (6), (b) (7)(C) (360)979-6648

Print/type name and title or office, if Fax No.
any)
PO Box 1430, Silverdale, WA Date: e-mail
98383-1430 (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form 1s authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information 1s to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.



FORM NLRB-501 UNITED STATES OF AMERICA DO NOTWRITE IN THIS SPACE

(3-21) NATIONAL LABOR RELATIONS BOARD

Case Date Filed
CHARGE AGAINST EMPLOYER 19-CA-310697 1/23/2023

INSTRUCTIONS:
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or isoccurring.

1. EMPLOYERAGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
United States Postal Service (b) (6), (b) (7)(C)
c. Cell No.
f. Fax. No.
d. Address (Street, city, state, and ZIP code) e. Employer Representative :
128 N Second g. e-mall
WA Walla Walla 99362 h. Number of workers employed
70

i. Type of Establishment (factory, mine, wholesaler, etc.) |- Identify principal product or service
Services Mail and parcel delivery

The above-named employer has engaged in andis engaging in unfairlabor practices within the meaning of section 8(a), subsections (1) and

(list subsections) 5 of the National Labor Relations Act, and these unfairlabor
practices are practices affecting commerce within the meaning of the Act, orthese unfairlabor practices are practices affectingcommerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfairlabor practices)

--See additional page--

f party filing charge (if labororganization, give fullname, including local name andnumber)

rank McClenney Branch 736
4a.Address (Street and number, city, state, and ZIP code) 4b._Tel. No.

(b) (6), (b) (7)(C)

0X
b) (6), (b) (7)(C
WA Walla Walla 99362 (b) (6), (b) (7)(C)
4d. Fax No.

4e._e-mail

(b) (6). (b) (7)(C)

5. Full name of national orintemational labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

National Association of Letter Carriers

6. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements (b) (6), (b) (7)(C)
are true to the best of my knowledge and belief.
(b) (6), (b) (7)(C) Office, if any, Cell No.
(b) (6). (b) (7)(C) (b) (6), (b) (7)(C)
(signature of representative or person making charge) (Print/type name and title or office, if any) FaxNo.
PO Box 2314
Walla Walla WA 99362 01/21/2023 08:56:48 AM e-mail
Address Date =0 (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




Basis of the Charge

8(a)(3)

Within the previous six months, the Employer failed and refused to bargain in good faith with the union as the collective bargaining

representative of its employees by failing to furnish information requested by the union.

Date of request Employer representative List items requested Date refused
Schedule of all employees At

09/13/2022 (b) (6). (b) (7)(C) . ploy 09/23/2022
Richland




FORM NLRB-501 UNITED STATES OF AMERICA DO NOTWRITE IN THIS SPACE

(3-21) NATIONAL LABOR RELATIONS BOARD

Case Date Filed
CHARGE AGAINST EMPLOYER 19-CA-310698 1/23/2023

INSTRUCTIONS:
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or isoccurring.

1. EMPLOYERAGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
United States Postal Service (b) (6), (b) (7)(C)
c. Cell No.
f. Fax. No.
d. Address (Street, city, state, and ZIP code) e. Employer Representative :
128 N Second g. e-mall
WA Walla Walla 99362 h. Number of workers employed
70

i. Type of Establishment (factory, mine, wholesaler, etc.) |- Identify principal product or service
Services Mail and parcel delivery

The above-named employer has engaged in andis engaging in unfairlabor practices within the meaning of section 8(a), subsections (1) and

(list subsections) 5 of the National Labor Relations Act, and these unfairlabor
practices are practices affecting commerce within the meaning of the Act, orthese unfairlabor practices are practices affectingcommerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfairlabor practices)

--See additional page--

f party filing charge (if labororganization, give fullname, including local name andnumber)

rank McClenney Branch 736

4a.Address (Street and number, city, state, and ZIP code) 4b._Tel. No.
(b) (6), (b) (7)(C)
4c. Cell No.
PO Box 2314
WA Walla Walla 99362
4d. Fax No.
4e.e-mail

(b) (6). (b) (7)(C)

5. Full name of national orintemational labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

National Association of Letter Carriers

6. DECLARATION Tel.No.
| declare that | have read the above charge andthat the statements (b) (6), (b) (7)(C)
are true to the best of my knowledge and belief.
(b) (6), (b) (7)(C) Office, ifany, Cell No.
(b) (). (b) (7)(C)
(signature of representative or person making charge) (Print/type name and title or office, if any) FaxNo.
PO Box 2314
Walla Walla WA 99362 0112112023 09:03:04 AM el
Address Date o (b) (6). (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




Basis of the Charge

8(2)(5)

Within the previous six months, the Employer failed and refused to bargain in good faith with the union as the collective bargaining

representative of its employees by failing to furnish information requested by the union.

Date of request Employer representative List items requested Date refused
Schedules, worksheets, clock

09/26/2022 . 10/07/2022
rings, etc
















FORM NLRB-501 UNITED STATES OF AMERICA DO NOTWRITE IN THIS SPACE
(3-21) NATIONAL LABOR RELATIONS BOARD - Date Filed
CHARGE AGAINST EMPLOYER 19-CA-310797 1/23/2023

INSTRUCTIONS:
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or isoccurring.

1. EMPLOYERAGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
Sunrise Haven (253) 813-2096
c. Cell No.
f. Fax. No.

d. Address (Street, city, state, and ZIP code) e. Employer Representative

24423 100th Ave SE

AW g. e-malil
IR
I

executivedirector@sunrisehaven.org

WA Kent 98030 h. Number of workers employed

19

i. Type of Establishment (factory, mine, wholesaler, etc.) |- Identify principal product or service
Healthcare

The above-named employer has engaged in andis engaging in unfairlabor practices within the meaning of section 8(a), subsections (1) and

(list subsections) 1 of the National Labor Relations Act, and these unfairlabor
practices are practices affecting commerce within the meaning of the Act, orthese unfairlabor practices are practices affectingcommerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfairlabor practices)

--See additional page--

D) (6), (0) (1)C) of partyfiling charge (if labororganization, give fullname, including local name andnumber)

4b.Tel. No.

(b) (6), (b) (7)(C)

4c. Cell No.
(b) (6), (b) (7)(C)
4d. Fax No.

4a.Address (Street and number, city, state, and ZIP code)

(b) (6). (b) (7)(C)

4e._e-mail

(b) (6). (b) (7)(C)

5. Full name of national orintemational labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

6. DECLARATION
| declare that | have read the above charge andthat the statements
are true to the best of my knowledge and belief.
(b) (6), (b) (7)(C)

(b) (6), (b) (7XC)

Tel. No.
(b) (6), (b) (7)(C)

Office, ifany, Cell No.

(b) (6), (b) (7)(C)

(signature of representative or person making charge) (Print/type name and title or office, if any) FaxNo.

(b) (6), () (7)(C)

01/23/2023 08:48:35 PM e-mail
s I Onte e oIeNoIE

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




Basis of the Charge

8(a)(1)
Within the previous six months, the Employer discharged an employee(s) because the employee(s) engaged in protected concerted
activities by, inter alia, discussing wages and/or other terms and conditions of employment and in order to discourage employees

from engaging in protected concerted activities.

Name of employee discharged Approximate date of discharge

(b) (6), (b) (7TXC

b) (6). (0) (7| /2022

8(a)(1)
Within the previous six months, the Employer discharged an employee(s) because the employee(s) engaged in protected concerted
activities by, inter alia, protesting terms and conditions of employment and in order to discourage employees from engaging in

rotected concerted activities.

Name of employee discharged Approximate date of discharge

(b) (6), (b) (TXC

)6 ©) o lg )







FORM NLRB-501 UNITED STATES OF AMERICA DO NOTWRITE IN THIS SPACE
(3-21) NATIONAL LABOR RELATIONS BOARD s oo rid
CHARGE AGAINST EMPLOYER
19-CA-310806 1/23/2023
INSTRUCTIONS:

File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or isoccurring.

1. EMPLOYERAGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
Sunrise Haven (253) 813-2096
c. Cell No.
f. Fax. No.
d. Address (Street, city, state, and ZIP code) e. Employer Representative

24423 100th Ave SE W g. e-mall
_ executivedirector@sunrisehaven.org

WA Kent 98030 h. Number of workers employed

19

i. Type of Establishment (factory, mine, wholesaler, etc.) |- Identify principal product or service
Healthcare

The above-named employer has engaged in andis engaging in unfairlabor practices within the meaning of section 8(a), subsections (1) and

(list subsections) 1 of the National Labor Relations Act, and these unfairlabor
practices are practices affecting commerce within the meaning of the Act, orthese unfairlabor practices are practices affectingcommerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfairlabor practices)

--See additional page--

W of partyfiling charge (if labororganization, give fullname, including local name andnumber)

4a.Address (Street and number, city, state, and ZIP code) 4b._Tel. No.

(b) (6), (b) (7)(C)
4c. Cell No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

4d. Fax No.

4e._e-mail

(b) (6). (b) (7)(C)

5. Full name of national orintemational labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

6. DECLARATION Tel. No.

| declare that | have read the above charge and that the statements (b) (6), (b) (7)(C)
are true to the best of my knowledge and belief.

(b) (6), (b) (7)(0) Office, ifany, Cell No.
(b) (6), (b) (7)(C)

(signature of representative or person making charge) (Print/type name and title or office, if any) FaxNo.

(b) (6), (b) (7)(C) _
Address Date (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




Basis of the Charge

8(a)(1)

Within the previous six months, the Employer disciplined or retaliated against an employee(s) because the employee(s) engaged in
protected concerted activities by, inter alia, discussing wages, hours, or other terms and conditions of employment and in order to
discourage employees from engaging in protected concerted activities.

Name of employee disciplined/retaliated Approximate date of
i ploy P Type of discipline/retaliation .pp. i oo
against discipline/retaliation

W discrimination/retaliation

8(a)(1)
Within the previous six months, the Employer disciplined or retaliated against an employee(s) because the employee(s) engaged in
protected concerted activities by, inter alia, protesting terms and conditions of employment and in order to discourage employees

from engaging in protected concerted activities.

Name of employee disciplined/retaliated Approximate date of
i ploy P Type of discipline/retaliation .pp. i o
against discipline/retaliation

() (6). (@) (7] /2022

(b) (6), (b) (7XC discrimination/retaliation




FORM NLRB-501 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(3-21) NATIONAL L ABOR RELATIONS BOARD . Dot Eaod
CHARGE AGAINST EMPLOYER 2 19.CA-310835 2403
INSTRUCTIONS:

File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or isoccurring.

1. EMPLOYERAGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.

1st Mile (b) (6), (b) (7)(C)
c. Cell No.
f. Fax. No.

d. Address (Street, city, state, and ZIP code) e. Employer Representative

8383 158th Ave NE g. e-mall

(b) (6), (b) (7)(C)

(b) (6). (b) (7)(C)| @1stmile.com

WA Redmond 98052 h. Number of workers employed

52

i. Type of Establishment (factory, mine, wholesaler, etc.) |- Identify principal product or service
Consumer Goods payment processing

The above-named employer has engaged in andis engaging in unfairlabor practices within the meaning of section 8(a), subsections (1) and

(list subsections) 5 of the National Labor Relations Act, and these unfairlabor
practices are practices affecting commerce within the meaning of the Act, orthese unfairlabor practices are practices affectingcommerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfairlabor practices)

--See additional page--

%rflﬂ;"r ra:? me of Spjarrty filing charge (if labor organization, give fullname, including Iogerfé g%gﬁtandnumber)

emen
Communications Workers of America Local 7800
4a.Address (Street and number, city, state, and ZIP code) 4b._Tel. No.
(206) 271-4378
4c. Cell No.
134 SW 153 ST Suite A
WA Burien 98166
4d. Fax No.
4e._e-mail
Artc@cwa7800.org

5. Full name of national orintemational labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

AFL-CIO

6. DECLARATION Tel. No.

| declare that | have read the above charge and that the statements (206) 271-4378
are true to the best of my knowledge and belief.
Office, ifany, Cell No.
Juky Clafrore Arthur Clemens Jr.
President
(signature of representative or person making charge) (Print/type name and title or office, if any) FaxNo.
134 SW 153 ST Suite A
} e-mail
Address Burien WA 98166 Date 01/24/2023 03:02:52 PM P——

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




Basis of the Charge

8(a)(3)

Within the previous six months, the Employer failed and refused to bargain in good faith with the union as the collective bargaining

representative of its employees by making unilateral changes in terms and conditions of employment.
List Changes Approximate date of change
Moved work to Mexico 12/08/2022

8(a)(3)

Within the previous six months, the Employer failed and refused to bargain in good faith with the union as the collective bargaining

representative of its employees by failing to furnish information requested by the union.

Date of request Employer representative List items requested Date refused
list of wh k is bei

12/08/2022 (b) (6), (b) (7)(C) ISt orwhere work s being 12/08/2022
done, # of employees










INTERNET

FORM EXEMPT UNDER 44 U.S.C 3512

UNITED STATES OF AMERICA
F0Rr12ri|).;&501 NATIONAL LABOR RELATIONS BOARD DO NOT WRITE IN THIS SPACE
CHARGE AGAINST EMPLOYER Case 10.CA310910 Date Filed
INSTRUCTIONS: i 1/25/2023

File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer
Alexandra Lozano Immigration Law, PLLC

b. Tel.No. yan 3319397

c. Cell No.

f. Fax No.

d. Address (Street, city, state, and ZIP code)
16400 Southcenter Pkwy, Suite 410

Tukwila, WA 98188

e. Employer Representative
Raees Mohamed

g. e-Mall

raees@rmwarnerlaw.com

h. Number of workers employed

i. Type of Establishment (factory, mine, wholesaler, etc.)

Law Firm Legal Services

subsections)

within the meaning of the Act and the Postal Reorganization Act.

). Identify principal product or service

_k. The above-named employer has engaged in and is engaging i; unfair labor practices within the meaning of section 8(a), subsections (1) and (list

of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce

l. Within the past 6 months, Employer terminated Employee for
activities in violation of the NLRA.

policies and used them to terminate Employee.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the past 6 months, Employer violated the NLRA by maintaining policies that discourage
employees from engaging in protected and concerted activities in that Employer maintained the following

engaging in protected and concerted

(b) (6), (b) (7)(C)

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

4a. Address (Street and number, city, state, and ZIP code)

(b) (), (b) (7)(C)

Represented by
Fish Potter Bolanos, P.C., 200 E 5th Ave., Suite 115, Naperville, IL 60563

4b.Tel.No. 545 361.1800

4c Cell No

4d. FaxNo.(530) 778-0400
4e. e-Malil
dfish@fishlawfirm.com

organization)

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor

6. DECLARATION Bl ©) ©). ©) (/)C)
| declare that | have read the above charge and that the statements are true to the best of my knowledge and belief. ’
. ) Office, if any, Cell No.
By _Js/ David J_Fish David J. Fish
(signature of representative or person making charge) (Print/type name and title or office, if any) Fax No.
12512023 ke
agaress 200 East 5th Avenue, Suite 115, Naperville, lllinois 60563 o) (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist
the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in
the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is

voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.



FORM EXEMPT UNDER 44 U.S.C 3512

INTERNET UNITED STATES OF AMERICA
FORN:;(I).;B—SN NATIONAL LABOR RELATIONS BOARD DO NOT WRITE IN THIS SPACE
CHARGE AGAINST EMPLOYER Case Date Filed
19-CA-310911 1/25/2023
INSTRUCTIONS:

File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No. 480-331-9397
Alexandra Lozano Immigration Law, PLLC

c. Cell No.

f. Fax No.
d. Address (Street, city, state, and ZIP code) e. Employer Representative

R Moh q g. e-Mall
H aees Viohamen
16409 Southcenter Pkwy, Suite 410 raees@rmwarnerlaw.com
Tukwila, WA 98188 h. Number of workers employed
i. Type of Establishment (factory, mine, wholesaler, etc.) J. Identify principal product or service
Law Firm Legal Services
k. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and (list
subsections)

of the National Labor Relations Act, and these unfair labor

practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce
within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

. Within the past 6 months, Employer terminated Employee for engaging in protected and concerted
activities in violation of the NLRA.

Il Within the past 6 months, Employer violated the NLRA by maintaining policies that discourage employees

from engaging in protected and concerted activities in that Employer maintained the following policies and used
them to terminate Employee.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)
(b) (6), (b) (7)(C)

A Aress Stret a number, city, state, and ZIP code) 4b. Tel. No. (312) 861-1800
(b) (6). (b) (7)(C) —
4d. Fax No.
Represented by 4 (630) 778-0400
Fish Potter Bolafios, P.C., 200 E 5th Ave., Suite 115, Naperville, IL 60563 4e. e-Mail
dfish@fishlawfirm.com

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor
organization)

6. DECLARATION ) (©). (D) (7)(C)
| declare that | have read the above charge and that the statements are true to the best of my knowledge and belief. .
) ] Office, if any, Cell No.
By _/s/ David J. Fish David J. Fish
(signature of representative or person making charge) (Print/type name and title or office, if any) Fax No.
1/25/2023 ey

Acaress 200 East 5th Avenue, Suite 115, Naperville, lllinois 60563 = (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist
the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in

the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is
voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.




FORM NLRB-501 UNITED STATES OF AMERICA

(2-18) NATIONAL LABOR RELATIONS BOARD DO NOT WRITE IN THIS SPACE
CHARGE AGAINST EMPLOYER Case Date Filed
19-CA-310968 1/26/2023
INSTRUCTIONS:
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT
a. Name of Employer b. Tel. No.
Starbucks Corporation
c. Cell No.
f. Fax. No.
d. Address (Street, city, state, and ZIP code) e. Employer Representative
2401 Utah Ave S, Howard Schultz g. e-mail
Seattle. WA 98134 hschultz@starbucks.com
h. Number of workers employed
160,000

i. Type of Establishment (factory, mine, wholesaler, etc.) |]. |dentify principal product or service
Coffee Shop Food and Beverage
IThe above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and (5) of

the National Labor Relations Act, and these unfair labor practices are practices affecting commerce within the meaning of the Act, or these unfair
abor practices are practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
\Within the past six months the Employer has threatened to implement and/or implemented a unilateral change in policy,

without bargaining with the union, wherein it has drastically reduced the hours of shift supervisors, and/or prevented shift
supervisors from covering barista shifts, and/or forced shift supervisors to open up their availability, resulting in loss of pay
and benefits. The Employer has continued to hire baristas while cutting the hours of shift supervisors, forcing some shift
supervisors to demote themselves. In addition, the Employer has refused to respond to the Union’s demands to bargain over

these changes. These changes have occurred at several stores in the Seattle area, including the University Way store, the
Elliot Drive-Through store, the Eastlake store, and the Fifth & Pike store.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

Workers United

4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.
22 South 22nd St (646) 448-6414
Philadelphia, PA 19103

4c. Cell No.

4d. Fax No.
(215) 575-9065

4e. e-mail

rminter@pjbwu.org

5. Full name of national or intemational labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)
Service Employees International Union

7 6. DECLARATION Tel. No.
| declare that read the above charge and that the statements (206) 257-6001
/ o to the best of my knowledge and belief. -
/) % Office, if any, Cell No.
) / ﬂ/l { \ Marina Multhaup, Attorney

(sighature oerepresqéative or person ma}(lJ'ng charge) (Printtype name and title or office, if any) Fax No.

Bamard Iglitzin & Lavitt LLP 206-378-4132

18 West Mercer St., Ste. 400 e-mail
Address  Seattle, WA 98119 Date 01/26/2023 multhaup@workerlaw.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




FORM NLRB-501 UNITED STATES OF AMERICA

(2-18) NATIONAL LABOR RELATIONS BOARD DO NOT WRITE IN THIS SPACE
AMENDED CHARGE AGAINST Case Date Filed
EMPLOYER 19-CA-310968 3/6/2023
INSTRUCTIONS:

File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
Starbucks Corporation
c. Cell No.
f. Fax. No.
d. Address (Street, city, state, and ZIP code) e. Employer Representative
2401 Utah Ave S, Howard Schultz g. e-mail
Seattle, WA 98134 hschultz@starbucks.com
h. Number of workers employed
160,000

i. Type of Establishment (factory, mine, wholesaler, etc.) |]. Identify principal product or service
Coffee Shop Food and Beverage
IThe above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and (5) of

the National Labor Relations Act, and these unfair labor practices are practices affecting commerce within the meaning of the Act, or these unfair
abor practices are practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
\Within the past six months, the Employer has threatened to implement and/or implemented a unilateral change in policy,

without bargaining with the union, wherein it has drastically reduced the hours of shift supervisors, and/or prevented shift
supervisors from covering barista shifts, and/or forced shift supervisors to open up their availability, resulting in loss of pay
and benefits. The Employer has continued to hire baristas while cutting the hours of shift supervisors, forcing some shift
supervisors to demote themselves. In addition, the Employer has refused to respond to the Union’s demands to bargain over
these changes. These changes have occurred at several stores in the Seattle area, including the University Way store, the
Elliot Drive-Through store, the Eastlake store, the 3625 Broadway store in Everett, and the Fifth & Pike store.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)
Workers United

4a. Address (Street and number, city, state, and ZIP code)
22 South 22 St

Philadelphia, PA 19103

4b. Tel. No.
(646) 448-6414

4c. Cell No.

4d. Fax No.
(215) 575-9065

4e. e-mail
rminter@pjbwu.org

5. Full name of national or intemational labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)
Service Employees International Union

6. DECLARATION
read the above charge and that the statements

Tel. No.
(206) 257-6001

7 to the best of my knowledge and belief.

/Ideclaret t

Marina Multhaup, Attorney

Office, if any, Cell No.

7 174 7
(signature of represeéative or person making charge)

(Print/type name and title or office, if any)

Fax No.
Bamard Iglitzin & Lavitt LLP 206-378-4132
18 West Mercer St., Ste. 400 .
Address  Seattle, WA 98119 Date 3/6/2023 e-mail
multhaup@workerlaw.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




FORM NLRB-501
(2-18)

INSTRUCTIONS:

UNITED STATES OF AMERICA

NATIONAL LABOR RELATIONS BOARD

DO NOT WRITE IN THIS SPACE

CHARGE AGAINST EMPLOYER Case

19-CA-311040

Date Filed
1/27/2023

File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer

Starbucks Corporation

b. Tel. No.
206-318-2212

c. Cell No.

f. Fax. No.

8336 Midvale Ave. N
Shoreline WA 98133

d. Address (Street, city, state,

and ZIP code) e. Employer Representative

Howard Schultz

g. e-mail
hschultz@starbucks.com

h. Number of workers employed
19

i. Type of Establishment (factory, mine, wholesaler, etc.) |]. |dentify principal product or service

Coffee Shop Food and Beverage

IThe above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsection (1) of the
National Labor Relations Act, and these unfair labor practices are practices affecting commerce within the meaning of the Act, or these unfair labor
practices are practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
\Within the last six months, the employer unlawfully intimidated bargaining unit members by first threatening to

create, then subsequently creating, the impression of surveillance during a representation election.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

Workers United

4a. Address (Street and number, city, state, and ZIP code)

22 South 22 St.

4b. Tel. No.
(646) 448-6414

Philadelphia, PA 19103 4c. Cell No.

4d. Fax No.
(215) 575-9065

4e. e-mail

rminter@pjbwu.org

5. Full name of national or intemational labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)
Service Employees International Union

Tel. No.
(206) 257-6017

6. DECLARATION
hat | hgve read the above charge and that the statements
to the best of my knowledge and belief.

Office, if any, Cell No.
Thomas Kaplan, Attorney
(Print/ype name and title or office, if any)

(signature of representative or peL‘on making charge)

Fax No.
Bamard Iglitzin & Lavitt LLP 206-378-4132
18 West Mercer St., Ste. 400 e

Address Seattle, WA 98119 Date 1/27/2023

kaplan@workerlaw.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




FORM NLRB-501 UNITED STATES OF AMERICA

(2-18) NATIONAL LABOR RELATIONS BOARD DO NOT WRITE IN THIS SPACE
AMENDED CHARGE AGAINST Case Date Filed
EMPLOYER 19-CA-311040 6/2/2023
INSTRUCTIONS:

File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
Starbucks Corporation (b) (6), (b) (7)(C
c. Cell No.
f. Fax. No.
d. Address (Street, city, state, and ZIP code) e. Employer Representative
8336 Midvale Ave. N Laxman Narasimhan g. e-mail
Shoreline WA 98133 laxman.narasimhan@starbucks.co
m
h. Number of workers employed
19

i. Type of Establishment (factory, mine, wholesaler, etc.) |]. Identify principal product or service

Coffee Shop Food and Beverage

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsection (1) of the
National Labor Relations Act, and these unfair labor practices are practices affecting commerce within the meaning of the Act, or these unfair labor
practices are practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
\Within the last six months, the employer unlawfully intimidated bargaining unit members by first threatening to create, then

subsequently creating, the impression of surveillance during a representation election. Moreover, and also within the last six
months, Starbucks coerced employees in their exercise of Section 7 rights by having [(JXE N XAI(®)

(XCON(IXTP(®) present at the Store on about January 10, 2023, in a manner inconsistent with the Store’s past practice,
and by introducing MM to employees on that date as being “from both Starbucks and the NLRB” or “in partnership with the
NLRB” and inviting employees to direct any questions or concerns about the Union to ﬂ

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

Workers United

4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.

22 South 22™ St. (646) 448-6414

Phlladelphla, PA 19103 4c. Cell No.
4d. Fax No.
(215) 575-9065
4e. e-mail

rminter@pjbwu.org
5. Full name of national or intemational labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)
Service Employees International Union

6. DECLARATION Tel. No.

at | hgve read the above charge and that the statements (206) 257-6017
to the best of my knowledge and belief.

Office, if any, Cell No.
Thomas Kaplan, Attorney

(signature of representative or pe'son making charge) (Print/type name and title or office, if any) Fax No.
Bamard Iglitzin & Lavitt LLP b
18 West Mercer St., Ste. 400 e-mail
Address Seattle, WA 98119 Date 06/02/2023 kaplan@workerlaw.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.



FORM NLRB-501 UNITED STATES OF AMERICA DO NOTWRITE IN THIS SPACE
(3-21) NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST EMPLOYER
19-CA-311207 1/30/2023
INSTRUCTIONS:

File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or isoccurring.

1. EMPLOYERAGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
Swedish Medical Center (425) 313-7900

c. Cell No.

f. Fax. No.
d. Address (Street, city, state, and ZIP code) e. Employer Representative :
751 NE Blakely (b) (6), (b) (7)C) g. e-mall

I CIGKBIGIS @svedish org
WA Issaquah 98029 h. Number of workers employed
22

i. Type of Establishment (factory, mine, wholesaler, etc.) |- Identify principal product or service
Healthcare Healthcare

The above-named employer has engaged in andis engaging in unfairlabor practices within the meaning of section 8(a), subsections (1) and

(list subsections) 4 of the National Labor Relations Act, and these unfairlabor
practices are practices affecting commerce within the meaning of the Act, orthese unfairlabor practices are practices affectingcommerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfairlabor practices)

--See additional page--

arge (if labororganization, give fullname, including local name andnumber)

(b) (6), (b) (7)(C)

4a.Address (Street and number, city, state, and ZIP code) 4b._Tel. No.
(b) (6), (b) (7)(C)
4c. Cell No.
(b) (6), (b) (7)(C)
4d. Fax No.
4e.e-mail

(b) (6), (b) (7)(C)

5. Full name of national orintemational labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

6. DECLARATION Tel. No.
| declare that | have read the above charge andthat the statements (b) (6), (b) (7)(C)
are true to the best of my knowledge and belief.
(b) (6), (b) (7)(C) Office, ifany, Cell No.
(b) (6), (b) (7)(C)
(signature of representative or person making charge) (Print/type name and title or office, if any) FaxNo.
(b) (6), (b) (7)(C) _
_ 01/30/2023 03:18:46 PM e-mail
Address Date (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




Basis of the Charge

8(a)(4)
Within the previous six months, the Employer disciplined or retaliated against an employee(s) because the employee(s) filed charges

or cooperated with the NLRB.

Name of employee disciplined/retaliated Approximate date of
i ploy P Type of discipline/retaliation .pp. i oo
against discipline/retaliation

) (6). (0) (7| /2023

(b) (6). (b) (7)(C) Written







Basis of the Charge

8(a)(5)
Within the previous six months, the Employer failed and refused to bargain in good faith with the union as the collective bargaining
representative of its employees by making unilateral changes in terms and conditions of employment.

List Changes Approximate date of change

Unilateral wage increase 10/31/2022







Form NLRB - 501 (3-21)

UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date Filed
AMENDED CHARGE AGAINST EMPLOYER
INSTRUCTIONS: 19-CA-311278 2127/2023

File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
WeDriveU (415)439-3269

c. Cell No.

d. Address (Street, city, state, and ZIP code) e. Employer Representative f. Fax No.

700 Airport Blvd., Ste. 250, b) (6), (b) (7)(C)

Burlingame, CA 94010-1937

(650)579-5895

g. e-mail

{0) (&) () (7)Y

h. Number of Workers Employed

i. Type of Establishment (factory, mine, J. Identify Principal Product or Service
wholesaler, etc.)
shuttle transportation shuttle transportation

|. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and (5) of
the National Labor Relations Act, and these unfair labor practices are practices affecting commerce within the meaning of the Act, or these unfair
labor practices are practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

The Employer violated Sections 8(a)(1) and (5) of the Act by unlawfully delaying in providing and/or refusing to provide
information that the Union initially requested on July 15, 2022, and November 4, 2022, and then repeatedly re-requested.
The Union seeks information relevant to its duties as exclusive bargaining representative, including bargaining a
successor collective bargaining agreement.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)
Teamsters Local Union No. 117

4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.
14675 Interurban Ave. S, Ste. 307, Tukwila, WA 98168-4614 (206)441-4860
4c. Cell No.
(206)702-3093
4d. Fax No.
(206)441-3153
4e. e-mail
fallon.schumsky@teamsters117.org |

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (fo be filled in when charge is filed by a labor
organization)

International Brotherhood of Teamsters

6. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements are true to the best of my (206)441-4860
knowledge and belief.

Office, if any, Cell No.
f\/ﬁ,\%\/ Fallon Schumsky, (206)702-3093
General Counsel

(signature of representative or person making charge) (Print/type name and title or office, if Fax No.
any) (206)441-3153
Address: 14675 Interurban Ave. S, Ste. Date: e-mail
307, Tukwila, WA 98168-4614 212712023 fallon.schumsky@teamsters117.org

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA). 29 U.S.C. § 151 ef segq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.



FORM NLRB-501 UNITED STATES OF AMERICA DO NOTWRITE IN THIS SPACE
(3-21) NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST EMPLOYER
19-CA-311303 1/31/2023
INSTRUCTIONS:

File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or isoccurring.

1. EMPLOYERAGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
The Vancouver Clinic (360) 882-2778
c. Cell No.
f. Fax. No.
d. Address (Street, city, state, and ZIP code) e. Employer Representative :
700 NE 87th ave g. e-mall
WA Vanoucer 98664 h. Number of workers employed
808

i. Type of Establishment (factory, mine, wholesaler, etc.) |- Identify principal product or service
Healthcare

The above-named employer has engaged in andis engaging in unfairlabor practices within the meaning of section 8(a), subsections (1) and

(list subsections) 1 of the National Labor Relations Act, and these unfairlabor
practices are practices affecting commerce within the meaning of the Act, orthese unfairlabor practices are practices affectingcommerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfairlabor practices)

--See additional page--

(0) (6). (0) (1)(C) party filing charge (if labororganization, give fullname, including local name andnumber)

4b.Tel. No.

(b) (6), (b) (7)(C)

4c. Cell No.
(b) (6), (b) (7)(C)
4d. Fax No.

4a.Address (Street and number, city, state, and ZIP code)

(b) (6), (b) (7)(C)

4e._e-mail

(b) (6), (b) (7)(C)

5. Full name of national orintemational labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

6. DECLARATION
| declare that | have read the above charge andthat the statements

(b) (). (b) (7)(C)

are true to the best of my knowledge and belief.

(b) (6). (b) (7)(C)

Tel. No.
(b) (6), (b) (7)(C)

Office, ifany, Cell No.

(b) (6), (b) (7)(C)

(signature of representative or person making charge) (Print/type name and title or office, if any) FaxNo.
(b) (6), (b) (7)(C) :
e-mail
adaress ||| Date 01/31/2023 09:32:08 AM

(b) (6). (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




Basis of the Charge

8(a)(1)

Within the previous six months, the Employer discharged an employee(s) because the employee(s) engaged in protected concerted
activities by, inter alia, discussing wages and/or other terms and conditions of employment and in order to discourage employees
from engaging in protected concerted activities.

Name of employee discharged Approximate date of discharge

(b) (6), (b) (7X(C) Bl /2023

(b) (6). (b) (7)(C) Bl /2023

8(a)(1)

Within the previous six months, the Employer disciplined or retaliated against an employee(s) because the employee(s) engaged in
protected concerted activities by, inter alia, discussing wages, hours, or other terms and conditions of employment and in order to
discourage employees from engaging in protected concerted activities.

Name of employee disciplined/retaliated Approximate date of
i ploy P Type of discipline/retaliation .pp. i o
against discipline/retaliation

Fired

Fired

8(a)(1)

Within the previous six months, the Employer disciplined or retaliated against an employee(s) because the employee(s) engaged in
protected concerted activities by, inter alia, protesting terms and conditions of employment and in order to discourage employees
from engaging in protected concerted activities.

Name of employee disciplined/retaliated Approximate date of
i ploy 1sciplt : Type of discipline/retaliation ‘pp‘ ,I oo
against discipline/retaliation

(b) (6), (b) (7X(C) Fired

8(a)(1)

Within the previous six-months, the Employer has interfered with, restrained, and coerced its employees in the exercise of rights
protected by Section 7 of the Act by maintaining work rules that prohibit employees from discussing wages, hours, or other terms or
conditions of employment.






FORM NLRB-S01 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(3-21) NATIONAL LABOR RELATIONS BOARD ——
CHARGE AGAINST EMPLOYER 19-CA-311312
Sharhl 1/31/2023

INSTRUCTIONS:
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or isoccurring.

1. EMPLOYERAGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
HMIS (702) 498-3760
c. Cell No.
f. Fax. No.
d. Address (Street, city, state, and ZIP code) e. Employer Representative :
PO BOX 943 (5) (6). (b) (1)(C) g. e-mall
I (0) 6). ©0) ()OS
WA Richland 99352 h. Number of workers employed
150

i. Type of Establishment (factory, mine, wholesaler, etc.) |- Identify principal product or service
Others Prime Contractor for Hanford Site

The above-named employer has engaged in andis engaging in unfairlabor practices within the meaning of section 8(a), subsections (1) and
(list subsections) 5 of the National Labor Relations Act, and these unfairlabor
practices are practices affecting commerce within the meaning of the Act, orthese unfairlabor practices are practices affectingcommerce within the

meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfairlabor practices)

--See additional page--

(b) (6), (b) yflllng charge (if labororganization, give fullname, including '(b) (©). (b) (7)(0)
HGU Loca

4a.Address (Street and number, city, state, and ZIP code)

4b.Tel. No.

(b) (6), (b) (7)(C)

4c. Cell No.
(b) (6), (b) (7)(C)
4d. Fax No.

1305 Knight St
WA Richland 99352

4e._e-mail

(b) (6), (b) (7)(C)

5. Full name of national orintemational labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

IGUA

6. DECLARATION
| declare that | have read the above charge andthat the statements

are true to the best of my knowledge and belief.
(b) (6), (b) (7)(C)

Tel. No.
(b) (6), (b) (7)(C)

Office, ifany, Cell No.

(b) (6). (b) (7)(C)

(signature of representative or person making charge) (Print/type name and title or office, if any) FaxNo.

1305 Knight St

e-mail

Address Richland WA 99352 Date 01/31/2023 02:46:02 PM

(b) (6). (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




Basis of the Charge

8(2)(5)

Within the previous six months, the Employer failed and refused to recognize the union as the collective bargaining representative of

its employees.

8(2)(5)

Within the previous six months, the Employer failed and refused to bargain in good faith with the union as the collective bargaining
representative of its employees by making unilateral changes in terms and conditions of employment.

List Changes Approximate date of change

refused to recognize a general grievance 12/20/2022







Basis of the Charge

8(a)(3)
Within the previous six months, the Employer failed and refused to bargain in good faith with the union as the collective bargaining
representative of its employees by failing to furnish information requested by the union.

Date of request Employer representative List items requested Date refused
Name. Hire Date. Department.

08/05/2022 (b) (6), (b) (7)(C) 12/27/2022
Wage rate. Hours.







FORIV(I3N;%B—5OS FORM EXEMPT UNDER 44 U.S.C 3512

UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST LABOR ORGANIZATION
INST LABOR OR 19-CB-310205 1/12/2023

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
a. Name b. Union Representative to contact

IATSE 15 (b) (6). (b) (7)(C)
(b) (6), (b) (7)(C)

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.

(206) 441-1515
5030 1st Ave S

WA Seattle 98134 f. FaxNo. g. e-Mai

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b) and (list subsections)
(1)(A), (2) . _ of the National Labor Relations Act, and these unfair labor practices
are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
c. Fax No. d. e-Mall
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (B). (b) (7)(C) (b) (6), (b) (7)(C)
c. Fax No. d. e-Mail
— - (b) (6), (b) (7)(C)
11. Address of party filing charge (street, city, state and ZIP code.)

(b) (6), (b) (7)(C)

12. DECLARATION Tel. No.
I dedlare that | have read the above charge and that the statements are true to the best of my knowledge and belief . PIGOIY®)]
() ©), (0) (7)C) e
(signature of representative or person making charge) (Print/type name and title or office, if any) —
ax No.
(b) (6), (b) (7)(C) e-Mail
Address (date)0|/12/202309:07:31AM (b) (6), (b) (7)(C)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information may cause
the NLRB to decline to invoke its processes.




Basis of the Charge

8(b)(1)(A) and 8(b)(2)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by operating a hiring hall in a manner that was arbitrary, discriminatory or in bad faith.

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights

protected by Section 7 of the Act by issuing unlawful fines and or internal charges.












FORM NLRB-508 FORM EXEMPT UNDER 44 U.S.C 3512

3-21
@21 UNITED STATES OF AMERICA 50 NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD — e
CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS 19-CB-310467 1/17/2023

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
b. Union Representative to contact

a. Name
International Brotherhood of Electrical Workers Local Union 191 D) (), (D
(b) (6), (b) (7)(C)

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
3100 164th St NE (129) 259 519

th St -

. e-Mail
WA Marysville 98271 f. FaxNo. e-Mail
BIERIEE @ibew191.com

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b) and (list subsections)
(1)(A) _ of the National Labor Relations Act, and these unfair labor practices

are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
Dynalectric Company of Oregon (971) 303-2499
c. Fax No. d. e-Mall
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact

901 Urban Industrial Way (b) (6), (b) (7)(C)

WA East Wenatchee 98802
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed

10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C) c. Fax No d. e-Mail

(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state and ZIP code.)

(b) (6), (b) (7)(C)

12. DECLARATION Tel. No.
at | have read the above charge and that the statements are true to the best of my knowledge and belief . PIGOIY®)]

(b) (6), (b) (7)(C) Cell No.
(signature of representative or person making charge) (Print/type name and title or office, if any)

Fax No.
(b) (6), (b) (7)(C) e-Mail
Address (date)ouﬂlzozaos:oo:ue PM (b) (6), (b) (7)(C)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information may cause

the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in
bad faith.



FORM NLRB-508 FORM EXEMPT UNDER 44 U.S.C 3512

@20 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD = oo Pl
CHARGE AGAINST LABOR ORGANIZATION ale e
OR ITS AGENTS 19-CB-310623 1/19/2023

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
ilwu local 19 seattle (b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
e | N (206) 623-7461

east marginal way sout i
WA seattle 98134 f. Fax No. g. e-Mail

(206) 623-8136 businessoffice@ilwulocal19 org

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b) and (list subsections)
(TA),(1)(A), (2),(3) _ of the National Labor Relations Act, and these unfair labor practices

are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.
2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
pacific maratime association (206) 298-3434
c. Fax No. d. e-Mall
(206) 298-3469
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
301 west republican (b) (6), (b) (7)(C)
WA seattle 98119
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed

10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C) c. Fax No. d. e-Mail

(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state and ZIP code.)

i
Tel. No.

12. DECLARATION
| dee read the above charge and that the statements are true fo the best of my knowledge and belief..

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C) Cell No.
(signature of representative or person making charge) (Print/type name and title or office, if any)

Fax No.

W e-Mail
Address (date)01/10/202301:23;32AM (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information may cause

the NLRB to decline to invoke its processes.




Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
rotected by Section 7 of the Act by threatening to retaliate against employees if they did not join or support the union.

Name of the Union Agent/Representative who made the Date the threats were made
threat

(b) (), (b) (7)(C) 01/16/2023

(b) (), (b) (7)(C) 01/09/2023

8(b)(1)(A)

Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in
bad faith.

8(b)(1)(A) and 8(b)(2)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by operating a hiring hall in a manner that was arbitrary, discriminatory or in bad faith.

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by issuing unlawful fines and or internal charges.

8(b)(3)
Within the previous six months, the above-named labor organization has failed and refused to bargain in good faith with the
employer.









FORM NLRB-508

3-21) UNITED STATES OF AMERICA

NATIONAL LABOR RELATIONS BOARD
CHARGE AGAINST LABOR ORGANIZATION
ORITS AGENTS

FORM EXEMPT UNDER 44 U.S.C 3512

DO NOT WRITE IN THIS SPACE

Case

19-CB-311279

Date Filed
1-31-2023

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
Workers United, Worker Law Marina Multhaup
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
18 West Mercer Street, Suite 400, Seattle, WA 98119 (206) 378-413
f. Fax. No.
g. e-mail
multhaup@workerlaw.com

8(EA)

meaning of the Act and the Postal Reorganization Act.

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b) and (list subsections)

of the National Labor Relations Act, and these unfair labor

practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the

See attachment.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

3. Name of Employer
Starbucks Corporation

4a. Tel. No.
(312) 795-3237

b. Cell No.
(312) 480-1544

c. Fax No.
(312) 372-7880

d. e-mail
ksiegel@littler.com

5. Location of plant involved (street, city, state and ZIP code)
2344 Eastlake Ave E, Seattle, WA 98102

6. Employer representative to contact
Kathryn Siegel, Littler Mendelson P.C.

7. Type of establishment (factory, mine, wholesaler, etc.)
Restaurant

8. Identify principal product or service

9. Number of workers employed

2344 Eastlake Ave E, Seattle, WA 98102

(312) 795-3237

(312) 480-1544

Food and Beverage approx. 30
10. Full name of party filing charge
Starbucks Corporation
11. Address of party filing charge (street, city, state and ZIP code) 11a. Tel. No. b. Cell No. c. Fax No.

(312) 372-7880

d. e-mail
ksiegel@littler.com

12. DECLARATION

/s/ Kathryn E. Siegel

| declare that | have read the above charge and that the statements
are true to the best of my knowledge and belief.

Kathryn E. Siegel

Tel. No.

(312) 795-3237

Cell No.

(signature of representative or person making charge)

Address 321 North Clark Street, Suite 1100, Chicago, IL 60654

(Print/type name and title or office, if any)

pate 1/27/23

(312) 480-1544

Fax No.

(312) 372-7880

e-mail

ksiegel@littler.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.



Since on or about January 24, 2023, Workers United failed and refused to bargain
collectively in good faith resulting in violations of Section 8(b)(3) of the Act. Among other things, the
violations involve the following actions by Workers United and its agents:

(1) Starbucks and Workers United agreed to meet on January 24, 2023 for the purpose
of engaging in negotiations regarding the Starbucks single-store bargaining unit located at
2344 Eastlake Ave. E, Seattle, WA 98102, and the parties mutually agreed that the place of
bargaining would be the Courtyard by Marriott Seattle Downtown/Lake Union - 925 Westlake Ave. N,
Seattle, WA 98109. After Starbucks representatives appeared at the agreed-upon location for the n-
person meeting on January 24, Workers United unilaterally announced — with no mutual agreement —
that the Union was using a computer to broadcast the meeting virtually to other individuals who
were not present in the room. After Starbucks objected to having a Union computer broadcast
the meeting virtually to other individuals not present in the room, Starbucks stated that it would
proceed with the agreed-upon meeting provided that the Union ceased its virtual broadcasting of the
meeting. The Union persisted in its insistence on virtual broadcasting of the meeting, which prevented
the meeting from continuing.

(2) Workers United and/or its agents also unilaterally engaged in the recording of one or more
exchanges during bargaining on October 24, 2022 without prior notice, discussion or mutual
agreement, including the posting on the Internet of one or more such recorded exchanges.

~ (3) Workers United’s unilateral arrangements and insistence on broadcasting bargaining
meetings virtually to other individuals who were not present, and the unilateral recording of one or

more exchanges during bargaining without prior notice, discussion or mutual agreement,
constitutes a failure to bargain collectively in good faith for multiple reasons, including (among
other things) the following:

(a) both sides have a legal right to refuse to be recorded during negotiations because
recordings or transcriptions “inhibit the free and open discussion necessary for
conducting successful bargaining.” Bartlett-Collins Co., 237 NLRB 770, 773 n. 9
(1978), enforced, 639 F.2d 652 (10 Cir. 1982), cert. denied, 452 U.S. 961 (1981); ¢f.
Pennsylvania Telephone Build (Bell Telephone), 277 NLRB 501, 501-502 (1985);

(b) using a computer to virtually broadcast negotiations to other individuals who are not
present makes it impossible to prevent a recording and re-transmission of everything
stated by the participants, which is reflected in the fact that one or more bargaining
exchanges on October 24, 2022 were recorded and posted on the Internet by Workers
United and/or its agents;

(c) expanding bargaining meetings to a virtual audience is likely to encourage posturing
that detracts from efforts to work out mutual agreements;

(d) having bargaining meetings broadcast virtually to other individuals not present
undermines the interests of Starbucks partners because the negotiations may warrant
the discussion of individual partners by name and are likely to address many sensitive
topics; and



(e) having a bargaining meeting broadcast virtually using a Union computer prevents the
bargaining participants from knowing the identities of persons in the virtual audience,
and makes it impossible to determine whether the virtual audience improperly includes
non-employees, media representatives and/or members of the general public who have
no authority to participate.

(4) As stated during the January 24, 2023 bargaining meeting, Starbucks remained (and
remains) ready to proceed with good faith collective bargaining in meetings conducted at the
locations and times agreed upon by the parties, which was prevented by the actions and conduct
by Workers United and its agents described above.





